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INTRODUCTION

Take a Breath

You do not need to understand everything about artificial
intelligence today. You need to understand one thing:

where you stand right now, and what your next step is.

If you picked up this book, something is probably true for
you. Maybe you've read a headline about Al replacing jobs
and felt a knot in your stomach. Maybe a colleague started
using Al tools and now seems to move faster than you.
Maybe you're a student wondering if the career you're
training for will still exist in five years. Maybe you're simply
tired of hearing "Al is changing everything" without anyone

telling you what to actually do about it.

This book will not tell you that everything is fine. It will not
tell you that Al is only hype. And it will not tell you that you
need to become a computer programmer to survive.

Instead, it will walk you through one clear, honest process:

ASSESS —» CHOOSE - LEARN - APPLY - PROVE
- EARN



You will assess how Al actually touches your work today.
You will choose one valuable skill to strengthen with Al —
not ten. You will learn only what you need for that one skill.
You will apply it to a real task. You will build proof that you
can show an employer or a client. And you will use that
proof to pursue a better job, a promotion, a freelance

opportunity, or an additional income stream.



MY EXPERIENCE — WHY | WROTE THIS BOOK

I did not start this journey as an Al expert. I started it as a
Business Administration graduate who understood problems
better than I could execute solutions. I had ideas — for
websites, for business concepts, for ways to communicate
better — but the distance between having an idea and

finishing it was often wide and frustrating.

What changed things for me wasn't discovering "Al" as a
magic word. It was discovering that Al could shrink that
distance — if I already understood the problem, was willing to
keep learning, and was disciplined about checking and
improving whatever Al gave me. I did not become a
professional developer the moment Al could write code for
me. [ still had to understand what I was building, test it, catch
its mistakes, and take responsibility for the result. But I
gained something I didn't have before: leverage. That single
shift — from "I don't know how to do this" to "what do I
already know, what do I need to learn, and how can Al help
me close the gap" — is the entire idea behind this book. You'll

read more of that story near the end.

You cannot control how Al changes the job market. No book,
course, or expert can honestly promise to make you "Al-
proof" — no career has ever been fully immune to
technological change, and this one won't pretend otherwise.

But you can control three things: how quickly you adapt,



which skills you choose to strengthen, and how effectively
you use Al to create real value for the people who pay you —

an employer, a client, or a customer.

Don’t compete with Al at the tasks Al does best.
Learn how to use Al while becoming stronger at
the human and professional capabilities that
create value.

How to Use This Book

This is a working book, not a reading book. Each section
follows the same simple pattern so you always know what to
do:

* The Problem — what you're struggling with right now.

* The Truth — what you actually need to understand.

* The Solution — what to do about it.

* Real-Life Example — how an ordinary person applies it.

* Your Turn — a short exercise, right there on the page.

* Action Step — the one thing to do next.
Keep a notebook, a document, or a notes app open as you
go. You will fill in worksheets, write sentences, and make

small decisions throughout. By the end of Section 3, you will
have chosen one skill. Everything after that builds toward



using it. Do not skip ahead to "find the answer" — the value

is in doing the exercises in order, even imperfectly.

A note on honesty

This book will not promise you guaranteed
employment, guaranteed income, or guaranteed
protection from Al. Anyone who promises you that is
not being honest with you. What this book will do is
give you a structured way to turn confusion into a

concrete, defensible plan — one you control.

Your 30 days start on the day you finish this introduction.
Turn the page.



SECTION 1

Could Al Really Replace Me?

THE PROBLEM

You keep asking "Will Al take my job?" — and every time you
search for an answer, you get a different number, a scary
headline, or a vague reassurance. None of it tells you what

to actually do on Monday morning.

THE TRUTH

"Will Al take my job?" is the wrong question, because almost
no job is a single task — it's a bundle of dozens of different
tasks, and Al affects each of those tasks differently. The
better question is: which parts of my job are exposed, and

which parts give me an opportunity?

Here's what current research actually shows, without the
hype:

* According to the World Economic Forum's Future of Jobs
Report, Al and related technologies are expected to help
create roughly 170 million new jobs globally by 2030,
while displacing around 92 million existing roles — a net



gain, but a very uneven one depending on the occupation

and the skills involved.

That same research estimates that around 39% of
workers' current skill sets will need meaningful updating
by 2030 — not because people are being replaced
outright, but because the mix of tasks inside their jobs is
shifting.

The International Labour Organization's 2025 analysis of
generative Al exposure found that about a quarter of
workers globally hold jobs with some exposure to
generative Al, but only a small fraction — around 3% —
fall into the highest-risk category. Clerical and highly
digitized tasks show the most exposure. Critically, the
ILO stresses that exposure is not the same as job loss:
most real jobs mix automatable and non-automatable
tasks, which is why full replacement of an entire job is
rare even when individual tasks are highly exposed.

The OECD's employment research similarly distinguishes
between automation (Al fully takes over a task) and
augmentation (Al helps a person do a task faster or better
while the person remains in charge). Their surveys of
employers so far show more evidence of augmentation
and task-transformation than of net job destruction —
though they are candid that effects may take time to
show up fully.



Put simply: AI does not affect every occupation equally,
and it does not affect every task inside your occupation
equally. Repetitive, rules-based, high-volume digital tasks
(data entry, basic scheduling, first-draft writing, routine
research, simple customer replies) are the most exposed.
Tasks that require in-person trust, physical presence,
complex judgment under uncertainty, accountability,
negotiation, or deep relationship-building are far more
resistant — for now, and likely for longer than headlines

suggest.

This also explains why entry-level workers often feel the
most pressure: a large share of entry-level work is exactly
the repetitive, learnable, well-documented type of task that
Al is currently best at. That's a real and legitimate concern
— and it's precisely why choosing where to build judgment,
relationships, and demonstrated capability early matters

more now, not less.

THE SOLUTION

Stop asking "will Al take my job." Start asking, task by task: is
this repetitive or judgment-based? Does it need trust,
presence, or creativity? Can Al already do part of it — and if
so, can Al make me faster at it instead of replacing me at it?
That task-by-task view is what the exercise below will give

you.



REAL-LIFE EXAMPLE

Amaka, a customer service representative. A large share of

Amaka's day is answering repetitive questions — order
status, return policy, password resets. That part is highly
exposed; many companies already route it to Al chatbots.
But Amaka also de-escalates angry customers, makes
judgment calls on exceptions, and remembers context
across a relationship with repeat clients. That part is far less
exposed. Amaka's opportunity isn't to compete with the
chatbot on speed — it's to use Al to handle the repetitive
first-response work faster, freeing her time for the
escalations and relationship-building that still need a
human, and to make sure her employer sees her doing

exactly that.

YOUR TURN



WORKSHEET — THE Al EXPOSURE & OPPORTUNITY
TEST

List 10-15 tasks you perform regularly at work (or in
your business). For each task, score it from 0-2 on
each question below (0 = not at all, 1 = somewhat, 2 =
very much). This is a self-assessment tool to build

awareness, not a scientific prediction.

Al

can
do Needs
part

Needs
trust/
presence?

# Task Repetitive?

judgment?
of
it?

(Continue this table in your notebook for all 10-15
tasks.)

Scoring:

Needs

creativity/
EQ?




MY Al EXPOSURE SCORE = average of "Repetitive" +
"Al can do part of it" columns.

MY AI OPPORTUNITY SCORE = average of "Needs
judgment" + "Needs trust/presence" + "Needs
creativity/EQ" columns.

My Al Exposure Score:

My Al Opportunity Score:

A high exposure score is not a threat to panic over —
it's a map of which tasks to hand to Al first, so you
can spend more time where your opportunity score
is highest.

Before moving to Section 2, write one sentence: "The parts

of my work most exposed to Al are , and the parts

that create the most human value are " That

sentence is the foundation for everything that follows.




SECTION 2

Find Your Al Advantage

THE PROBLEM

Once you see which of your tasks are exposed to Al it's easy
to slide into a defensive mindset: "How do I protect what I
have?" That mindset keeps you safe for a while, but it

doesn't move you forward.

THE TRUTH

The more useful question isn't "How do I survive AI?" It's
"How can Al make me more valuable?" Every skill, every
year of experience, and every piece of industry knowledge
you already have is raw material. Al doesn't erase that — it

can multiply it, if you know where to point it.

EXISTING SKILL + Al + REAL PROBLEM = NEW
VALUE



Here's what that formula looks like across different roles:

* Teacher + Al + lesson preparation = faster, more

differentiated lesson development.

* Designer + Al + business branding = faster creative

exploration and production.

* Accountant + Al + financial reporting = faster, more

thorough analysis and commentary.

* Writer + Al + business content = greater content output

without losing quality control.

* Developer + Al + software projects = faster development,

testing, and documentation.

* Salesperson + Al + prospect research = sharper
preparation and more personalized outreach.

* Virtual assistant + Al + business administration = higher

client capacity without dropping quality.

Notice what's constant in every example: the person's
existing skill stays central. Al is the multiplier, not the
replacement. This is why abandoning what you already
know in favor of "learning AI" from scratch is usually the
wrong move. The right move is finding the Al leverage inside

what you already do.



[ What | know ]—)[ What Al can add J -

[ Real problem I can solve J - [ New value | can offer ]

THE SOLUTION

Map your existing knowledge against real problems you
already understand, then look for where Al removes friction
— the slow, repetitive, or technically difficult parts standing
between you and a finished result.

REAL-LIFE EXAMPLE

Tunde, a small business accountant. Tunde already
understands financial statements, tax categories, and what
his clients actually worry about. He used to spend hours
manually reconciling transactions and writing report
commentary. Using Al to draft first-pass summaries and flag
anomalies didn't replace his judgment — it gave him hours
back to review, catch what the Al missed, and have deeper
conversations with clients about what the numbers actually
mean for their business. His clients now describe him as
"the accountant who explains things," which is the part Al

can't do for him.



YOUR TURN
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WORKSHEET — MY Al LEVERAGE MAP

What I already know:

What I am good at:

Problems I understand well (from my job, industry,
or life):

Tasks Al can help me perform faster or better:

Tasks that still require my judgment:

21




People or businesses I could help with this

combination:

Possible AI-enhanced service or value I could offer:

MY AI ADVANTAGE — complete this sentence:

"I can use Al to help me

__________ __ for

ACTION STEP

Read your "MY AI ADVANTAGE" sentence out loud. If it still
sounds vague, make it more specific by naming an actual
task and an actual type of person or business. You'll use this

sentence again in Section 3.
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SECTION 3

Choose One Skill

THE PROBLEM

Now that you can see several possible directions, the
temptation is to try to learn all of them — a bit of Al writing,
a bit of Al data analysis, a bit of Al design. That path leads
nowhere in 30 days. It leads to ten unfinished attempts

instead of one real capability.

THE TRUTH

You do not need to learn Al. You need to learn how Al can

make you better at one valuable thing.

Depth beats breadth here. An employer or client does not
hire "someone who has heard of ten Al tools." They hire
someone who can reliably produce a specific, useful result.
Choosing one skill is not a limitation — it's what makes the
next 30 days possible to actually finish.

THE SOLUTION

23



Use the scoring framework below to compare your options
honestly, then commit to just one for the next 30 days. You

can always add a second skill after you've proven the first.
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WORKSHEET — THE ONE-SKILL SELECTION
FRAMEWORK

List 2-4 candidate skills (drawn from your Al
Advantage sentence in Section 2). Score each from 1

(low) to 5 (high) on every criterion.

Option Option

Criterion
B C

What I already know
Market demand

Al leverage (how much Al
genuinely speeds this up)

Ease of learning in 2 weeks

Ability to demonstrate with

a real example

Ability to sell or present to
an employer/client

Potential career value to me

personally

TOTAL

CHOOSE ONE.
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The skill I am committing to for the next 30 days is:

Some examples of Al-enhanced skills people choose (this list
is here to spark ideas — not to overwhelm you):

* Al-assisted content creation

* Al-assisted research

* Al-assisted data analysis

* Al-assisted marketing

* Al-assisted customer support

* Al-assisted administration

* Al-assisted design

* Al-assisted sales preparation

* Al-assisted education and training

* Al-assisted software development

* Al-assisted business operations
Notice the pattern again: it is always "Al + an actual useful

skill," never "Al" by itself. Nobody pays for "knows Al." People
pay for results.
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REAL-LIFE EXAMPLE

Grace, a recent graduate. Grace considered four directions:
Al-assisted content writing, Al-assisted data analysis, Al-
assisted graphic design, and Al-assisted customer support.
Data analysis scored highest on market demand and career
value, but lowest on "ease of learning in two weeks" since
she had no background in it. Content writing scored highest
overall because she already wrote well, could learn Al-
assisted research and editing quickly, and could produce a
demonstrable sample within days. She chose content
writing — not because it was the "best" Al skill in the
abstract, but because it was the best fit for her, right now.

ACTION STEP

Write your chosen skill on a sticky note, a phone reminder,
or the front page of your notebook. For the next 30 days,
when you feel tempted to explore something else, come

back to this one choice.
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SECTION 4

Build Your Al-Powered
Workflow

THE PROBLEM

You've chosen a skill. Now what? Many people open an Al
chat tool, type something vague, get a mediocre result, and
conclude "Al isn't as useful as everyone says." The problem
usually isn't the Al — it's the absence of a repeatable

process.

THE TRUTH

An Al workflow is simply a repeatable way of using Al to
help you complete a real task faster or better — while you

remain responsible for the final result.

(e ) = [(mavone | = (s |-
(e

OLD WAY
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[ Task ] - [ Al assistance ] - [ Human review J -

[ Human judgment ] - [ Final result ]

AI-ASSISTED WAY

Notice the Al-assisted way is not shorter because a step got
skipped — human review and human judgment are still
there, and they matter more, not less. The workflow is
better because Al absorbs the slow first pass, and you spend

your time on the parts that need a person.

THE SOLUTION

Learn a small set of habits that make Al genuinely useful,

rather than chasing tools:

* Give useful instructions. Say who you are, what you
need, and what "good" looks like. Vague requests get

vague answers.

* Provide context. The more relevant background you give
(without sharing anything confidential), the more useful

and specific the output.
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* Request structured output. Ask for a specific format — a
table, a numbered list, a short paragraph — so the result

is usable right away.

* Verify Al-generated information. Treat facts, numbers,
names, and quotes from Al as a draft to check, not a
finished answer — especially anything that could be

wrong in a way that matters.

* Protect confidential information. Never paste client
data, personal data, trade secrets, or anything you
wouldn't want made public into a general Al tool unless

you know exactly how that tool handles your data.

* Recognize hallucinations. Al can state incorrect
information confidently. If something feels oddly specific
or too convenient, verify it independently before you rely

on it.

* Know when not to use Al Sensitive judgment calls, final
legal or medical decisions, and anything requiring true

accountability should stay firmly with a human — you.
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MY EXPERIENCE — LEARNING NEW TOOLS

When Al-assisted coding tools first became genuinely useful,
my first instinct was to ask Al to "build everything." That
didn't work well, and it also didn't teach me anything. What
worked was slowing down and asking better questions first:
What should this actually do? What structure makes sense?
Why is this specific piece producing an error? The quality of
what I got back was directly tied to the quality of what I
understood and asked. That is the real lesson behind every Al
workflow in this section — Al amplifies your input; it doesn't

replace the need for one.

YOUR TURN
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EXERCISE — BUILD YOUR FIRST WORKFLOW

Choose ONE real, recurring task connected to your

chosen skill.
MY OLD PROCESS

Step 1:

Step 2:

Step 3:

Step 4:

MY NEW AI-ASSISTED PROCESS

Step 1 (still manual):

Al assistance step:

Human verification step:

32




Final result:

What improved? (time saved, quality improved,

more output, less stress)

33




Practical Prompt Template

Adapt this base template to your chosen skill:

"['work as a [your role]. I need to complete [specific
task]. Help me break this task into practical steps. Ask
me for any information you need before you begin. Do
not tnvent facts. Clearly identify anything I need to
verify myself."

Useful variations by purpose:

* Research: "...summarize what is known about
[topic], and separate well-established facts from

claims I should verify independently.

» Writing: "...draft this in a [tone] voice for
[audience], and flag any section where you're

unsure of the facts.

* Planning: "..turn this goal into a step-by-step plan
with realistic timing, and tell me which steps

depend on information only I have."

* Analysis: "..review this data and highlight the three
most important patterns, plus anything that looks

like an error.”

* Brainstorming: "...generate several different

directions, not just variations of the same idea."
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* Customer communication: "...draft a reply that is
clear and respectful, and tell me if anything in my

draft could be misread."

* Learning: "...explain this concept as if [ have no
background, then give me one example and one
question to check my understanding’

Quality over quantity: you need a handful of prompts you actually use

well, not a library of hundreds you never open.

ACTION STEP

Run your new Al-assisted process on a real task this week —
not a test task, a real one. Save the before-and-after. You'll
need it in Section 5.
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SECTION 5

Build Proof of Your New Value

THE PROBLEM

You now have a skill and a workflow. But "I've been using Al
to work faster" means very little to an employer or client

until you can show it.

THE TRUTH

Do not only say you know Al. Show what you can do with
it.

Employers and clients need evidence because claims are
cheap and everyone is currently making them. A specific,
honest example of a real problem you solved is worth far

more than a resume line that says "familiar with Al tools."

THE SOLUTION

Build one small, real piece of proof. It does not need to
come from a paying client — a realistic demonstration
project, done well and documented honestly, is enough to

start.
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CASE STUDY TEMPLATE

The problem: What needed to be solved?

The old method: How would this normally be done?

The Al-assisted method: How did Al help?

My contribution: What did you, the human, actually

do?

The result: What improved, concretely?

What I learned: What capability did you develop?

[ Problem ] - [ Process ] - [ Al assistance ] -
[ Human contribution ] - [ Result ]
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Reposition Your CV and Profile

Employers don't hire tool names — they hire outcomes. This

one shift in language changes how your experience reads:

Weak: "I know ChatGPT."

Strong: "Used Al-assisted research and workflow
automation to reduce manual research time and

improve reporting turnaround.”

Show value, not tool names.

Apply the same principle across your CV, LinkedIn or
professional profile, portfolio, job applications, and
freelance profile. Describe the problem you solved, the
process you used (including Al where genuinely relevant),
and the measurable or observable result. Never fabricate a
project or exaggerate a result you can't stand behind —
honesty about a small, real project will always outperform a
dishonest claim about a big one, both ethically and

practically, because interviewers ask follow-up questions.

REAL-LIFE EXAMPLE
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Femi, a marketing assistant. Femi built one real case study:
reorganizing a messy content calendar using Al to draft
first-pass captions, which he then edited and approved
himself. He documented the before (3 hours per week
planning content) and after (45 minutes reviewing Al drafts
and finalizing them), added it to his portfolio as a one-page
case study, and rewrote his CV line from "social media
management" to "used Al-assisted content workflows to cut
weekly planning time by roughly 75% while maintaining
brand voice." That single, honest, specific line generated

more interview questions than his entire previous CV.

Fill out one case study using the real task from Section 4.
Rewrite one line of your CV or profile using the "show value,

not tool names" principle.
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SECTION 6

Turn Your Al Skill Into Career &
Income Opportunities

THE PROBLEM

You have a skill, a workflow, and proof. The final question is:

what do you actually do with it?

THE TRUTH

There is no single "right" path. There are three realistic

routes, and they are not mutually exclusive.
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Route 1 — Improve Your Current Job

Use your new Al-assisted capability to work faster,
improve quality, reduce repetitive work, produce
better reports, communicate more clearly, or take on
higher-value responsibilities inside your current role.
Then document the measurable improvement — time
saved, output increased, errors reduced, feedback
received — and raise it directly with your manager as
part of a case for a raise, a new responsibility, or a

promotion conversation.
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Route 2 — Get a Better Opportunity

Use your repositioned CV, your portfolio, and your
case study to pursue a new role. Prepare for Al-
related interview questions by being ready to
describe your workflow honestly: what you use Al for,
what you always verify yourself, and one concrete
example of a problem you solved. Employers are
increasingly wary of candidates who either dismiss Al
entirely or claim to use it for everything without any

judgment — a grounded, specific answer stands out.
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Route 3 — Create a Service

Do not sell "AlL" Sell a result.

Weak: "I provide Al services."

Better: "I help small businesses create and
organize their weekly social media content

using an Al-assisted content workflow."

Other examples of the same principle:

* " help small clinics draft and organize patient
communication templates faster using Al-assisted
writing.'

* " help independent tutors build lesson plans and
practice materials in a fraction of the time using

Al-assisted lesson design."
* " help local shops turn their sales data into a

simple monthly report using Al-assisted analysis."

In every case, the service is built on an existing skill,
sharpened with Al, aimed at a real and specific

customer problem.
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ACTION STEP

Pick the route (or combination of routes) that fits your
situation right now. Write one sentence describing your
value proposition using the "sell a result, not Al" principle.

You will use this sentence in Week 4 of your 30-Day Plan.
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YOUR ACTION CALENDAR

The 30-Day Action Plan

This is the centerpiece of the book. Everything you've read
builds toward these 30 days. Don't try to do more than one
day's work per day — consistency matters more than

speed.

DAYS 1-7 — UNDERSTAND

Day 1 Identify your current career, job, or business clearly in one

sentence.
Day 2 List your regular tasks (aim for 10-15).
Day 3 Identify which tasks Al can already perform or assist with.

Day 4 Identify your human strengths — judgment, trust, creativity,
relationships.

Day 5 Complete your Al Exposure & Opportunity Score (Section 1).
Day 6 Complete your Al Leverage Map (Section 2).

Day 7 Choose ONE skill using the Selection Framework (Section 3).
DAYS 8-14 — LEARN

Day 8 Choose your primary Al tool for this skill and set up an

account.
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Day 9

Day 10

Day 11

Day 12

Day 13

Day 14

Practice giving effective, specific instructions to Al
Practice Al-assisted research on a real topic from your work.

Practice verification — check Al output against a source you

trust.
Apply Al directly to your chosen skill on a small real task.
Build your first Al-assisted workflow (Section 4 exercise).

Test the workflow again and refine anything clunky.

DAYS 15-21 — BUILD

Day 15

Day 16
Day 17

Day 18

Day 19
Day 20

Day 21

Choose one real problem to solve as your demonstration

project.
Create the first version of your project.
Improve it using your Al-assisted workflow.

Review and verify the result carefully — check for errors Al
may have introduced.

Create a clear before /after comparison.
Document your process step by step.

Complete your first portfolio case study (Section 5 template).

DAYS 22-30 — POSITION & PURSUE

Day 22
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Rewrite your professional summary using "show value, not

tool names."

Day 23  Upgrade your CV or professional profile with your new
positioning.

Day 24  Create your portfolio page or item featuring your case study.

Day 25  Identify 10 potential employers, clients, or opportunities.

Day 26  Write one clear service or value proposition (Section 6).

Day 27  Contact or apply to your first opportunities.

Day 28  Continue applications and outreach.

Day 29  Review your results honestly — what worked, what didn't.

Day 30  Create your next 60-day plan using the 90-Day Impact Plan
below.

If you fall behind

You will probably miss a day or two. That's normal and

it does not mean the plan failed. Pick up where you

left off rather than restarting from Day 1 —

momentum matters more than a perfect streak.
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BEYOND DAY 30

The 90-Day Impact Plan

The 30-day plan is your activation phase — it gets you from
confusion to a first real result. The next 60 days turn that

first result into a track record.

Days 1-30 Days 31-60 Days 61-90
- -
BUILD PROVE EARN & ADVANCE

DAYS 1-30 — BUILD

Understand your exposure and opportunity — learn your chosen Al-assisted skill — ¢
DAYS 31-60 — PROVE

Improve your workflow — build a second and third piece of evidence — keep applyin:
DAYS 61-90 — EARN & ADVANCE

Pursue the opportunities you've been building toward — sell your service, apply for t
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90-DAY TRACKER — CHECK IN AT DAY 30, 60, AND 90

What did I learn?

What did I build?

What can I now do that I couldn't before?

What evidence do I have?

Who have I contacted?

What opportunities have I pursued?

What results have I achieved?

What should I improve next?
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The 90-Day Impact Guarantee

This is not a guarantee of employment, income, promotion,
or protection from Al-driven change — no one can honestly
promise you any of those things, and you should be

skeptical of anyone who does.

What this book does commit to is simpler and more honest:
if you genuinely follow this plan — completing the
assessments, choosing one skill, building a real workflow,
creating real evidence, and pursuing real opportunities —
you should be able to point to measurable changes within
90 days in at least one of these areas: your understanding of
Al's impact on your work, your practical skills, your work
process, your professional positioning, your portfolio, or the
opportunities you've actively pursued.

Results depend on your effort, existing skills, industry, location, market conditions,
the opportunities available to you, and your consistency in following the plan. This
book does not offer a refund or performance guarantee in a legal sense; if you are

selling this book commercially with a stated refund policy, have that policy reviewed

against the consumer-protection laws of the markets where you sell it.
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CLOSING

Become More Valuable With Al

You do not need to predict exactly what Al will do to the
world of work over the next ten years. Nobody can do that
reliably — not researchers, not economists, not technology
companies. What you need is something much more
achievable: to become someone who can adapt when the
world of work changes, because it will keep changing, with

or without Al.

Al is not simply a threat sitting on the horizon. It is also,
right now, available to you as:

* A productivity tool

* A learning assistant

* Aresearch assistant

* A creative partner

* A business tool

* A career accelerator

* A way to turn what you already know into new value
But Al does not remove the need for judgment,

responsibility, communication, trust, creativity, leadership,

problem-solving, domain knowledge, or human
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relationships. If anything, as routine tasks get automated,
these human capabilities become more valuable, not less —

they are precisely what remains scarce.

The goal is not to become an Al expert.
The goal is to become more valuable with Al.

Final Call to Action

Don't wait until Al changes your job before you change

yourself.

Start with one task.
Improve one skill.

Build one project.

Create one proof of value.

Pursue one opportunity.

O o o o o oo

Then repeat.

Your 30 days start today.
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ABOUT THE AUTHOR

My Journey From Limitation to
Possibility

My name is Oladimeji, and my journey with technology and
Al did not begin because [ wanted to become an Al expert. It
began much earlier, when I was still in school trying to
understand what I could actually do with my education, my
skills, and the opportunities around me.

During my university years — studying Business
Administration and Management — I noticed something I
think many people experience but rarely talk about:
knowing something is not always the same as being able to
execute it confidently. [ could understand a problem clearly
and still struggle to turn an idea into a finished result. I
asked myself how I could use what I'd studied to become
genuinely useful to an organization, but at the time, I didn't
have Al as a tool to help me explore those possibilities. So I

kept learning, experimenting, and trying.

As Al tools became more available, I didn't suddenly think
"now I can do everything." I slowly started noticing that Al
could help me overcome some of the specific limitations

that had been slowing me down. That realization changed
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how I saw my own abilities: I didn't need to know everything
before I could start solving a problem. I needed my existing
knowledge, the ability to keep learning, Al assistance, and

the discipline to verify and improve whatever Al gave me.

Web Development: Learning to Ask Better
Questions

One area I became interested in was web development. [
had ideas for websites, but turning those ideas into finished,
functional sites used to be genuinely difficult — I'd hit a
problem, try to fix it, and run into another one. There were

times a properly built website felt out of reach for me.

When Al-assisted coding became more accessible, it gave
me a different way to learn. Instead of asking Al to "build
everything," I learned to communicate what [ wanted,
understand the structure of a solution, review the code it
produced, identify problems, and improve the result —
asking questions like what the website should actually do,
why a piece of code was producing an error, and how to
improve the user experience without breaking something

else.

Al didn't make me a professional developer overnight. I still
had to understand what I was building, still had to test it,
still had to catch mistakes, and still had to take
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responsibility for the outcome. What Al gave me was
leverage — it shrank the distance between having an idea

and being able to begin solving it.

The Same Principle, Everywhere Else

The biggest lesson wasn't really about code. The same
principle showed up when I needed to write a clearer email,
structure a business idea, begin a research task, or develop
content. In banking and business environments, I noticed
that many everyday tasks — writing and organizing
information, preparing documents, developing ideas —
didn't need to consume as much manual time as they once
did. Al didn't do my job for me. It made me capable of doing
more with the knowledge and skills I already had.

THE LESSON

Before learning to use Al well, when I faced a problem I didn't
understand, my instinct was "I don't know how to do this."
Afterward, my instinct became: "What exactly is the problem,
what do I already know, what do I need to learn, and how can
Al help me bridge the gap?" That is a different mindset — not
a claim that Al always gives the right answer, or that technical
knowledge stopped mattering. It simply means the distance
between having an idea and being able to start on it became

much smaller. That shift is the reason I built this book.
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Why I Built This Plan

I know what it feels like to have knowledge but still feel
limited by what you can execute. I know what it feels like to
have an idea and not know how to turn it into something
practical. I am not telling you that Al will magically solve
your career problems — it won't. I'm also not telling you that
every job will disappear or that everyone must become a
programmer. The message is simpler: you already have
something valuable — your experience, your knowledge,
your interests, your abilities, your understanding of
problems you've lived with or worked around. This book
exists to help you combine those existing strengths with Al,
deliberately and one step at a time, starting with a single

skill and a single 30-day plan.
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REFERENCE

Research & Sources

This book intentionally avoids repeating unsupported headline claims (like "Al
will eliminate half of all jobs") without explaining what the underlying research
actually measured. The figures used throughout distinguish between job
exposure, task automation, job augmentation, job displacement, and new job
creation. Sources below are summarized in plain language; consult the

original reports for full methodology.

World Economic Forum — Future of Jobs Report 2025. Survey-based
research covering roughly 1,000 employers across 55 economies,
projecting approximately 170 million new jobs created and 92 million
displaced globally by 2030 (a net gain of about 78 million), alongside an
estimate that around 39% of workers' core skills will need updating by
2030.

International Labour Organization (ILO) — Generative Al and Jobs: A
Refined Global Index of Occupational Exposure (2025). Finds that about a
quarter of the global workforce holds jobs with some exposure to
generative Al, with only a small share (roughly 3%) in the highest-
exposure category; clerical and highly digitized roles show the greatest
exposure. Emphasizes that exposure does not equal job loss, since most

real jobs combine automatable and non-automatable tasks.

OECD — Employment Outlook 2023 and related Al labour-market
research. Distinguishes automation (Al replacing a task) from
augmentation (Al assisting a person). Estimates that jobs at the highest
risk of automation make up roughly a quarter of employment across

OECD countries, concentrated differently by skill level and country, while
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also finding that Al adoption so far shows more evidence of task
transformation and augmentation than large-scale net job loss.

Because Al research and labor-market data evolve quickly, readers are encouraged to
check the original WEF, ILO, and OECD publications directly for the most current
figures at the time of reading.
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